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Oz

Bir kurumun kisiligi kabul edilen kurumsal kiiltiir, giinlimiizde teknolojik ve kiiltiirel gelismelerle daha fazla 6nem
kazanmaya baslamigtir. Kurumlarin kendilerine 6zgli bir kiiltiir olusturma c¢abalarmin sebebi, kiiltliriin is
yasamindaki olaylar, calisanlar ve misteri iligkileri {izerinde oldukga etkili olmasidir. Kurumlar, varliklarini
stirdiirebilmek i¢in kurum kiiltiiriinii 6nemsemek zorundadir. Saglam bir kurum kiiltiiriine sahip olan orgiitler
basariya daha hizli ve kolay ulagirlar. Bu yazida, kurum kiiltiirii olusturulmasiyla, kurumsal iletisimin de ayrilmaz
bir parcasi olan dil becerilerinin iliskisine dikkat ¢cekilmeye caligilmistir. Alan taramasi sonucunda; kurum kiiltiirii
ile ilgili olan ¢alismalari, genellikle insan kaynaklar1 yonetimi ve iletisim sektoriinde hizmet veren uzmanlarin
ortaya koydugu tespit edilmistir.

Tiirk dili edebiyati ve Tiirkge egitimcilerinin daha 6nce bu hususta herhangi bir ¢alisma yapmadig1 bilinmektedir.
Biz, Kurum Kiiltiirii Olusturma ve Dil Becerileri baslikli ¢alismamizda, kurum kiiltiiriiniin iletisimle yakindan
ilgili olan dil becerileri alaniyla ayrilmaz bagini géz 6niine koymay1 amagladik.
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Abstract

The institutional culture accepted as a personality of a corporation has started to gain more importance nowadays
with technological and cultural developments. The reason why institutions are trying to create a culture that is
unique to them is that the culture is very influential on the events, the employees and the customer relations in the
business life. Institutions have to consider the institutional culture in order to sustain their existence. Organizations
that have a solid corporate culture reach success more quickly and easily. In this article, it has been tried to draw
attention to the relation of language skills, which is an integral part of corporate communication, by establishing
corporate culture. As a result of field survey; it has been determined that the studies related to the corporate culture
are usually made by experts who serve in the human resources management and communication sector. It is known
that Turkish language literature and Turkish educators have not done any work on this subject before. In our work
entitled Culture Creation and Language Skills, we aimed to consider the inseparability of the institutional culture
to the field of language skills closely related to communication.
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