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YENILIKCi DAVRANISLARI ETKILEYEN FAKTORLER: DEVLET HASTANESI
ORNEGI

Factors Affecting Innovative Behavior: State Hospital Example
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Oz

Bu calismanin amaci saglik personelinin yenilik¢i davraniglara iligkin goriislerini ve yenilik¢i davraniglarini
etkileyen faktorleri saptanmaktir. Caligma, 21 Aralik 2015- 31 Mayis 2016 tarihleri arasinda Kirikkale Devlet
Hastanesi ve Liileburgaz Devlet Hastanesinde ¢aligsan saglik personeli ve idari personele uygulanmistir. Caligmada
orneklem secimine gidilmemis, aragtirmaya katilmay: kabul eden ve en az 1 yil ¢alisma siiresi bulunan 200
katilimei ile ylriitilmiistir. Arastirmaya katilan bireylerin yaslari 19 ile 57 arasinda degismekte, aritmetik
ortalamasinin 34.52+9.08 oldugu goriilmektedir. Katilimeilarin %69°u kadindir. %41°1 hemsire, %20.5°1 idari
personelden olugmaktadir. %70.5’i evli, %39’u lisans mezunudur. Katilimeilarin hizmet yillari 1 ile 34 y1l arasinda
degismektedir. Hizmet yili aritmetik ortalamasi 11.5149.24, kurumda ¢alisma siirelerinin ortalamast 5.75+3.27,
aylik ortalama ndbet sayisi ortalamast 6.43+2.60’°dir. Biiyiik bolimii (%85) 657’ye tabi olarak ¢aligsmaktadir.
“Mesleki uygulamalariniza herhangi bir yenilik getirildi mi?” sorusuna 166 cevap verilmistir. %30.1 ile evet
cevab1 verilirken, %69.9’luk boliimiiniin  hayir cevabi  verdigi goriilmiistiir. Yenilik¢i davraniglarin
gelistirilmesinde dzellikle yonetim destegi, caligma kosullart ve teknolojik gelismeler 6nemli bulunmustur. Ayrica
cinsiyete gore yenilik¢i davranis gelistirmede etkili faktorler degismektedir. Kadinlar is yiikiinii yenilik¢i davranis
gelistirmede erkeklere gore daha etkili bulmaktadir. Yenilik¢i davranig gelistirmede etkili faktorlerin saptanmasi,
engellerin ortadan kaldirilmas1 ve gii¢lii yonlerin gelistirilmesi sunulan hizmeti dogrudan etkileyecektir. Boylece
saglik profesyonelleri kendilerini siirekli yenileyebilecek, is doyumlar: artacak ve tiim bunlar hizmet kalitesine
yanstyacaktir.
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Abstract

The aim of this study is to determine the health personnel's views on innovative behaviors and the factors affecting
their innovative behaviors. The study was conducted between 21 December 2015 and 31 May 2016 in Kirtkkale
State Hospital and Liileburgaz State Hospital. The study was carried out with 200 participants who did not
participate in the sample selection and accepted to participate in the study and who had at least one year of study.
The ages of the participants were between 19 and 57, and the arithmetic average was 34.52 = 9.08. 69% of the
participants were women. 41% of the nurses and 20.5% of the staff consist of administrative staff. 70.5% are
married and 39% are undergraduate. The service years of the participants vary between 1 and 34 years. The mean
arithmetic year of service was 11.51 £ 9.24, the mean duration of working in the institution was 5.75 + 3.27 and
the mean number of monthly seizures was 6.43 + 2.60. Most of them (85%) are subject to 657. “Has any Innovation
been introduced to your professional practices?"the question was answered by 166. With 30.1%, the answer is
yes, it was seen that 69.9% of the participants gave no answer.

1 Dr. Ogretim Uyesi, Selguk Universitesi, Aksehir Kadir Yallagdz Saglik Yiiksekokulu. E-posta: funda-

ozpulat@hotmail.com

2 Eskisehir i1 Saglik Miidiirliigii. E-posta: sry_krkz@hotmail.com

Funda OZPULAT — Sariye KARAKUZU 46



